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Rating Definitions @
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Producer : SkyRC Technology Co., Ltd. -
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
Name of producer : SkyRC Technology Co., Ltd.
DBID number : 385371
Audit ID : 139717
Address : 4, 5, 8 Floor, Building No. 4, Meitai Industry Park, Guanguang Road, Gui Hua Community, Guanlan Street,
Longhua District Shenzhen
Province : Guangdong Country : China
Management Representative : Xilong Shen
Contact person: Xilong Shen Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Charger,Power Supply, Speed Controller,
Motor, Pet Feeder, Pet Fountain, Home
Automation Device
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 07/12/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

c A A A Al oW (TA A A A A A B

Executive summary of audit report

Ms. Zhang Mei Ling/HR Manager, Mr. Shen Xi Long/Production Director, Ms. Zhu Li Jun/Worker Representative joined the opening meeting.

The factory was established on July 24, 2008 and specialized in the manufacture of Charger, Power Supply, Speed Controller, Motor, Pet Feeder, Pet
Fountain and Home Automation Device. Business license number was 91440300674841949P. Factory name in English was SkyRC Technology Co., Ltd.
Factory name on business license was “X 22 |#7#1$% GRHI) HFR A F". Factory address in English was 4, 5, 8 Floor, Building No. 4, Meitai Industry Park,
Guanguang Road, Gui Hua Community, Guanlan Street, Longhua District, Shenzhen. Factory address on business license was “Z& Il 71 e £F B W i 7 E 4
et R AR EERFELIS B4, 5. 8)2". The factory occupied the 4th floor, 5th floor and 8th floor of one 8-storey production building (the 1st, 2nd,
3rd, 6th and 7th floor were occupied by other factories). No dormitory or canteen was provided to employees. Total construction area of the factory was
about 9000 square meters.

The main produce processes included SMT, inserting, spot welding, assembling, testing and packing. There were a total of 244 employees with 174
production workers and 70 non-production staffs hired by the factory. In addition, no outsourced employees worked in the factory. The youngest employee
noted during this audit was 19 years old. According to factory management, the peak season was not obvious.

The factory used finger printing attendance system to record working hours of employee. The factory normal working hours were 8 hours per day. There
was one shift for employees working in the office, the details were as below: 09:00 to 11:50, 12:50 to 18:00. In addition, there were 3 shifts for the security
guards hired by the factory, and the details were as below: 08:00 to 16:00, 16:00 to 24:00 and 24:00 to 08:00. And there was one shift for employees
working in workshop: 08:00 to 11:30, 13:00 to 17:30.

Wages of employee were paid before 12th of each following month by cash with wage stubs issued to employees and the employees’ signatures on the
payrolls. Per payroll review and interviews with management and employees, employees were paid by hourly rate.

During the audit, 50 employees' time records and payrolls were sampled as follows for working hour and wage testing: 15 sample employees from current
paid month October 2018, 15 sample employees from June 2018 and 15 sample employees from month of February 2018; besides, auditor selected 5
sampled employees’ time records from the current time completed month November 2018. It was noted that sampled employees were paid at least RMB
12.65 per hour since August 1, 2018 or RMB 12.25 per hour since June 1, 2017, which met the local minimum wage standard of RMB 12.64 per hour since
August 1, 2018 or RMB 12.24 per hour since June 1, 2017. And all sampled employees were paid 150%, 200% and 300% of normal wages for the
overtime worked on weekdays, weekends and statutory holiday respectively in the test period, which met the legal overtime compensation rate. Sample
population employees worked at most 80 overtime hours per month, 2 overtime hours per day, 58 hours per week, and could receive at least one day off
per seven day period.

According to the social insurance payment receipt provided by factory management, it was noted that 244 out of 244 employees (100%) were provided with
accident and pension insurance, 242 out of 244 employees (99.18%) were provided with maternity and medical insurance, 215 out of 244 employees
(88.11%) were provided with pension insurance in November 2018.

Further, 15 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Mr. Shen Xi
Long/Production Director, Ms. Zhu Li Jun/Worker Representative signed the CAPR.

Remark:

1. During this audit, as per factory tour, auditor noted that another five factories named Shen Zhen Zhong Shi Ji Xie She Bei Co., Ltd. (it occupied the 1st
floor), Shen Zhen City Bi Ke Dian Chi Co., Ltd. (it occupied the 2nd floor), Shen Zhen City Rui Long Yuan Dian Zi Co., Ltd. (it occupied the 3rd floor), Shen
Zhen City Tai Ge Er Hu Wai Yong Pin Co., Ltd. (it occupied the 6th floor), and Shen Zhen City Jin Tai Ke Ban Dao Ti Co., Ltd. (it occupied the 7th floor)
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

were located within the same boundary with audited factory. As per the document review, it was noted that all of factories had their own business license
and different corporate representative. The audited factory's management stated that they are independent factories and did not share any attendance &
wage system or HR system. As per factory tour, auditor noted that all of factories had their own access control system. As per employee interview,
employees from these factories stated that they never worked in another factories or saw anyone from another factories worked in their factory. In addition,
the working hours and wages were managed and paid by their own factory. As per factory tour, document review, management and employee interview, it
was confirmed by auditors that these factories are individual factories and did not share any attendance & wage system or HR system. Thus, the other 5
companies were not included in this audit.

2. There were no agencies used by the auditee, which made the agency labor contract not applicable. No Government Waivers or Collective Bargaining
Agreements was available.

3. The audit was actually completed by 3 auditors Danny Xu (leader), Jimmy Sun and Sophia He (members). Since Sophia He has not yet on the list of
auditors of BSCI platform, only auditors Danny Xu and Jimmy Sun were selected in BSCI platform.
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Producer : SkyRC Technology Co., Ltd.
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018
Audit Type : Full Audit

Ratings Summary @
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Auditee's background information
Auditee's name : SkyRC Technology Co., Ltd. Legal status : Limited Company
Local Name : KZEFHHB G ARAT Year in which the auditee was founded : 2008
Address : 4, 5, 8 Floor, Building No. 4, Meitai Contact person (please select) : Xilong Shen

Industry Park, Guanguang Road, Gui Hua

Community, Guanlan Street, Longhua

District
Province : Guangdong Contact's Email : sxl@skyrc.cn
City : Shenzhen Auditee’s official language(s) for written Mandarin

communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°43'53"; E114°2'40" Total turnover (in Euros) : 9000000.00
Sector : Non-Food Of which exports % : 70.00
Industry : Others Of which domestic market % : 30.00
If other, please specify : Production volume : 55000 pieces per month
Product Group : Others Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Charger,Power Supply, Speed Controller,

Motor, Pet Feeder, Pet Fountain, Home

Automation Device
Auditee's employment structure at the time of the audit
Total number of workers : 244 Total number of workers in the production unit to be monitored (if applicable) :

MALE WORKERS FEMALE WORKERS

Permanent workers 124 120
Temporary workers 0 0
In management positions 14 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 112 102
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 124 120
Production based workers 0 0
With shifts at night 5 1
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori

Trade with purpose

@ esc

www. bsciplatform.org

Page 6/16

Generated on:17/12/2018




Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: C Deadline date:07/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the partial respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the main auditee had established social compliance management policies,
procedures, manuals and organization structure to implement BSCI code of conduct. The main auditee had communicated the BSCI code with its
significant suppliers by providing the copy of BSCI code of conduct to them. However, gaps were identified in implementation.
ERURRE, HEABSWHERZDIPAMER, B X &N, EREVIRIATVIR, FRRIIT B THRIVEEESH, BF, FMRA
SUIRMISEIMATBSCHT WRSE, T FBSCHT AN Kk sn T R E R BN B H B SFAT AN A E AT T 3058, BFE PR AT X DMPAPFFTE [ L.,

1.4 -  The factory did not recruit enough employees or organize its workforce capacity to meet the expectations of the delivery order and/or contracts,
so that employees’ overtime hours exceeded legal limit. BSCI Code of Conduct: The auditee should organize its workforce capacity to meet the
expectations of the delivery order and/or contracts. Employees could refuse to work for overtime freely, without penalty. Employees were
compensated with overtime wage in accordance with legal requirement. Factory management represented that they would take corrective action
as soon as possible.

FARR I %A BIEH 0 TEE AT RIFAA T AR AHT A/ SR, LETF 0T A MR HEENE. BSCIHT A # A%
(£777) AL B 57 THREABRATIT HF/RERTHAMER, 7 TrIUBBMIELMETAE, RHHLT . T REBENERIMA T MR, T X
e R H Bk

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:07/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had updated worker complaint management procedure and worker
representative election procedure in 2018, and worker representatives were selected by the workers in 2018, communication meeting between
management and worker representatives meeting was conducted regularly. According to interview with worker representative and workers, they
were familiar with workplace-related issues, their labor right e.g. the law, work contracts, job description, working rules, the factory also provided
on-board training on workers' right to workers. It had been noted that the auditee had an effective grievance mechanism: the mechanism
consisted of using suggestion boxes, worker representatives and an open door policy on coming up with suggestion directly to workers'
supervisor. It was confirmed through review the documentation and interview with workers. However, minor gap was identified in implementation.
WHIZABAEEBSCIAZRN, RRZ: T/ ERY T A TRIFEERFN A TAKREEEF, TAE018FLET RIAK EEEMATR
REHHTHAERUWBBEISAREATIMIRER, RIRRURAINREZRI HAAXER, LR AT A, flNsishik e
B, TAERGR AR LT %, RN T 24 2 TREXF 2 THRBARSE, #izd8a0, TERMTRIFRS, AIAETELAE ATR
RAEEMEEHITAEFAXRBIZIT, A XL T2 58 X LR 7 ik 'A% 52, 1B T #EBSCIHARIAT LM FERUNEE.

2.5- |twas noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance mechanism
allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative ways for lodging a complaint,
such as through suggestion box, worker representative or directly to the management. However, the factory had not set up a channel for local
communities’ coming up with its suggestions or complaints to management for improvement. BSCI Code of Conduct: The auditee establishes or
participates in an effective grievance mechanism for individuals and communities. Factory management represented that they would take
corrective action as soon as possible.

FZ R I BIMSE T AR NBRALE], YRS T T T AR HRUFRIBF], FBEFRT I BRMIKZIFAX, flnEdE s,
IARRAERAEEZRIT BR, T #RGIRS Libt KIBEARIFMRE. BSCHT NI H %77 (£ 8) BIARS 5 T AR AFLIK
BIFALS, T RASRRMHEY,

Remarks from Auditee:
None
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Producer : SkyRC Technology Co., Ltd. .
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DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018

Audit Type : Full Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Written policy on freedom of association and collective bargaining was established, and
communicated to all workers by training. The worker representatives were selected by workers. The interviewed workers confirmed that the
auditee respected their right to freely elect their representatives. Right of association or collective bargaining was not restricted.
WHZATELEEBSCIAZEN, RRZE: MHAZARILT BALHEER RN TERE, BIEIARERS THE R T BU5RE 2 TH
I BEERTEREST R TARBEF . BBRSEMEAIRFIBINFRZEIRH

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: No discrimination was noted in the factory, the auditee had established Non-discrimination
policy and procedure. During worker interviews, it was found that there was no unequal, abuse, unusual disciplinary practices, and there were no
preference on the religion, origin, political affiliation or age, gender or social background.
WHZATLEEBSCIMASERN, FER: T RN, MR AEEL TR IENBERMEERER, RP A TRBREFGTZALI B, &
AREE, B TIBEMAELS, BEEXNRE HE, BUATRISRER, HiRLLERAR L.

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:07/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partial respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the local legal minimum wage standard was RMB 12.64 per hour since August 1,
2018. All the employees were paid above minimum wage standard (at least RMB 12.65 per hour). Wages were paid by cash before 12th of the
following month according to legal requirement; employees would make a signature in the wage records which was also cross verified during
worker's interview. No illegal or unreasonable deduction had been identified through document review or reported by the interviewed workers.
However, gaps were identified in implementation.
BAURRE, ERAEBREOPARER, Bl XA, EBZEVIRFIA TR, Fi SEERIET RiERE2018F8A1HZE
R12.647T/0, A R T THEER T Zbr A (EDART12.657T/) , EA THAET N A 128U EM AR, ATHEIHRELFFERT
ViR EiR B SEHEAT T R RIIE) o il R TUj R RIC K E R RN TS EBIOR, AMELGRIATHRIEFE-LEE,

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that 244 out of 244 employees (100%) were
provided with accident and pension insurance, 242 out of 244 employees (99.18%) were provided with maternity and medical insurance, 215 out
of 244 employees (88.11%) were provided with pension insurance in November 2018. In accordance with Article 73 of the Labor Law of the
People’s Republic of China No social insurance waiver was obtained. No evidence proof that the insufficient coverage of social insurance was
caused by the employees’ unwillingness to participate in the program. Local government department did not mandatorily require factory provided
all five types of social insurance to all employees. Factory management represented that they would take corrective action as soon as possible.
AR T MM R RGBS TR ARIBET AREM2018F 11 A KRG 1R LR T h244/244% 51 T (100%) 195 T THFIKALARK:, Hy
242/244% 71 T (99.18%) 3K T £ B MESTIRKY, 2152444 A T (88.11%) MK T FERK . RIB(PENRLME S SENHET73%E T EHREE
4 RIEBR. BA LK DR A TRBERW LA R, B BUFER RABFER T A B TIELFRARMRK. T RTERRMEHER,

Remarks from Auditee:
None
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: D Deadline date:07/09/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The factory made a policy of working hour system and controlled working hours.
According to the policy and implementation records, workers worked 8 hours per day, 5 days per week. The factory arranged workers working on
normal day extension and saturday, workers had right to choose working overtime or not. All this processes and implementation can be verified
by interview and document review. Factory admitted that they were unable to control the overtime hours within local law limit, but they had clearly
communicated working hour policy to all employees through employee handbook. Interviewed employees confirmed that they could choose to
overtime working or not.

W IZABAIEEBSCIAZREN, RRZ: T #lE T TNEBK, KREBBEERURI ShHRIITER, A TEX W8/, EEXK. T 2R
T AFERE EFIEAAMBE, 7 TR BREFZEMIE. L EHEM A TR URXHEREAEIHTESE, T &I\ B ATEET MBI [ H]7E
RENEBER, B2, I 28 A TFME A TAT T XF IEN KR, @ik R TiEssmite 5 E8n.

6.2 - It was noted that 48 out of 50 sample population employees worked in excess of the statutory overtime hour limits. A review of 50 sample
population employees’ time records (15 sample employees from current paid month October 2018, 15 sample employees from June 2018 and 15
sample employees from month of February 2018), besides, auditor selected 5 samples from the current time completed month November 2018
yielded the following: a) 14 out of 15 sample population employees’ monthly overtime in February 2018 reached 38 hours; b) 15 out of 15 sample
population employees’ monthly overtime in June 2018 reached 40-80 hours; c) 14 out of 15 sample population employees’ monthly overtime in
October 2018 reached 72 hours; d) 5 out of 5 sample population employees’ monthly overtime in November 2018 reached 76 hours, which
exceeded the legal limit of 36 hours per month. In accordance with Article 41 of the Labor Law of the PRC Employees could refuse to work for
overtime freely, without penalty. Employees were compensated with overtime wage in accordance with legal requirement. Factory management
represented that they would take corrective action as soon as possible.

H A% M A IR R E B M ERSO N AR (MERIE T % 2 4 2018410 A, M201846 A, M201842 A K HERI5MER), BIAMBENITET %
KRR A2018F 11 AHHERS A, K H484 I TINVER [HHBH TiRE b, B8N a) 14/15% ik 0t TFE20184:2 A BIANBERS 7] 438/Mif, b) 15/15
2R 5 TE20184E6 A RIMNBENS 7] 40-80/M i}, c) 14/154 kT 51 TFE20184:10 B BIANHBERT (7] 472/ 5, d) 5/548 #F 7t T#E20184E11 A RN BE

B TEN 76/, #R1d 4 A AR (7 A BER T 36/ B HIE . ARIBE(PEANRKTE RN FE415, RITALEBBIELMETE, RAHLT,
T BEREMERIA T MY, T RnsRIRME B,

Remarks from Auditee:
None
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:07/06/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The committee of health and safety was set up by the factory. There was a designated
person responsible for the affairs of health and safety. And the factory had assessed the risk of workshop. For fire safety, the factory ensured
enough extinguishers, hydrants, emergency light and fire alarm in the workshop. All these facilities of fire safety were checked monthly. For
mechanism safety, all processes of operation were set up, and workers were well trained to operate it correctly. According to the interviewee
statement, workers understood the risk of mechanism. And the factory also set up emergency procedure and adequate trained first aiders for
providing the service of first aid. The first aid kit was also available in the workshop. Clean potable water was also provided, the factory
conducted water test regularly. However, gaps were identified in implementation.
WHZARADEEBSCIMAZRN, FEAZ: TN BT ATHEBRETEZ AR, HIEEAANTTRANRBRRERE, T RBEFER I N5
BT T RERR &N PG, BN T 4540 E & T B9 HUHBBE, BIANKAER, HIRE, MK, HRERE, #FEI 8 AMETIROE . W
REAME, T I BEHRER L KR X CERSIE T AN KRR, stE% A TRE T HILPSEXAER . ERRBERAE, T GIET2
MR, T AN ENERE T4 MET RERBEIB A, RN, T g THRAKS AT, R ITARERBAK, BT &GN %KEKEIET
WRAKHRE P4, BT #EBSCHARPIT LIWFEZEE.

7.5- It was noted that the factory provided the occupational health checks to employees in workshop who were in contact with hazardous materials
(e.g. noise, dust and Hexane) yearly. However, the occupational health checks were not provided to employees before they take the posts or
leave the posts. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases.
Without occupational health checks of before employees take the posts or leave the posts, occupational diseases may not detected timely and
harmful to employees’ health. Factory management stated that they would take improvements as soon as possible.

WK AEBENEFNEMESASYM (FI0: B, B4, ESFH%) 80 R TREPVRER, BT FEFHALIXLE R TE L KETnE
B REATHR A . ARYE( P N RFEFIE IR AE) 355, BT EHATEE KNP EERNE, I THRRERREARRS. TH
RERFRIR%E,

7.6 - It was noted that 4 out of 4 workers in the workshop on the 4th floor who was in contact with glue were not wearing rubber gloves. This violated
Article 42 of Law of the People’s Republic of China on Production Safety. Employees who in contact with hazardous material were not wearing
properly PPE might affect the health of body. Factory management represented that they will take improvement as soon as possible.

HAR R AR4AR MK T NRERBRKRTE, SR(PEARKNERS L E) F425 BMBKH R TREMBRKRTFESNS S ARRERE
i, I BEERTRRREE,

7.11 - 1. It was noted that the factory management was unable to provide the report of inspection for completed building construction project for factory
building for review. The completed date was 2005. In accordance with Article 61 of Construction Law of the People's Republic of China The
factory management indicated that the factory building was rented and the landlord did not provide for the original document to them. Per onsite
observation, no crack was found in the building. Factory management also represented that they would take corrective action as soon as
possible. 2. It was noted that the factory management was unable to provide the origin document of certificate of inspection for completed
building construction project for factory building for review, but they could provide the copy one for review. The completed date was 2005. In
accordance with Article 49 of Regulation on the Quality Management of Construction Projects, The factory management indicated that the factory
building was rented and the landlord did not provide for the original document to them. Per onsite observation, no crack was found in the building.
Factory management also represented that they would take corrective action as soon as possible. 3. It was noted that the factory management
was only able to provide the copy fire acceptance check for factory building but not the original one for review. In accordance with Article 13 of
the Construction Project Fire Safety Supervision and Management Regulation; and in accordance with Article 24 of the Construction Project Fire
Safety Supervision and Management Regulation (Extract) The factory management indicated that the factory building was rented and the
landlord was only able to provide the copy one for them. The lease contract was also provided for review. Per onsite observation, the factory has
equipped with sufficient and valid fire-fighting equipment (including fire hydrants, fire alarms and fire extinguishers etc.) and it was also inspected
monthly. There were at least 2 emergency exits connected to the outsides. Per employees’ interview, employees were aware of the location of
emergency exits and how to use the fire-fighting equipment. Factory management also represented that they would take corrective action as
soon as possible. 4. It was noted that the factory failed to provide the special equipment operator certificate for 1 pressure vessel and the original
document of safety management certification for 1 cargo lift in the factory for auditor’s review, but they could provide the copy one for review.
This violates Article 38 of Safety Monitoring Regulation of Special Equipment. Operator was not qualified per law requirement. Factory
management stated that they would take improvements later.

1. FR AT REAFZIRR I #EMER TR TR EHEN, ZEFRT BHIN20055F, RIF(PFEARAFERZIE)H615%, T
TRREI #ERMENN, BRARARERYG I EE, #ERAKIRE., T RTRRBMEER, 2. FRAII RERTZRETI #
BHBATREBI RS ERAREEER, BaRE S MY, ZBRRBT A N2005%, RIF(BEIEAEETEBEM)EN+AE, I BT
THERBVM, BREARERGE. UHEE BEEFIRE, I RNSRBEHER, 3. T ReERE T REHEH R K SRIERRIER
TR, BREIR B E ENM, MIF(RIRTIREM I EEEME)F 135 RIF(B U TRE B EEME)FE245K (TTih), T HI BEMEEH, B
AURET ENBLTI . U ARARMKAT, UHAE, I E4RL T RWARKHEGSMFEAEATHNE, E8E2ELH20KEHA, A
Tk, ATHHMBI EMHRMAERUERSHOMME, T/ RRSRIRMEER, 4. FTRAII RERBIEENRRHENBTHREET
;Eiu?ﬁ%?%g;a‘ﬁﬁﬂq HHREEEA ERMRGHE, BRERMt EMs, ER(FMRERENTEFADEBE, BEIATERER. IR
RESERE,

7.13 - 1. It was noted that there was no warning sign was posted on 2 electricity switch boxes in the factory per factory tour. In accordance with Article
2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008. It may have electric shock risk due to lack of warning sign on
the electricity switch boxes and electricity boxes. Factory management represented that they would take corrective action as soon as possible. 2.
It was noted that plastic frames were laid beside the 1 out of 10 electric switch boxes on the 4th floor in the workshop of production building. In
accordance with Article 6.5 of the General Guide for Safety of Electric User (GB/T13869-2008) Factory management represented that they would
take corrective action as soon as possible.
1. HZ RS A2 R ERE KIVERIFH, BIE(R /SRR T (GB 2894-2008)V &R irE2-7 MRAERIFETREAMIRENTH
EHR AR, T RARSRIRMEHER, 2. HRARIE B4R ER110N BFXETUHKR T BRIES., RIF(AHR251GB/T13869-2008)
$6.55 I Rnx RIRifH B,

7.23 - No transportation was provided to workers.
I RR#RBEIRSTA,

Remarks from Auditee:

None
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory established its child labor forbidden policy. It was noted that the HR related
officer had to check the ID and age during the hiring process. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factory. The youngest employee noted during this audit was
19 years old.
W ZATEEEBSCIHAZEN, RERZ: T/ 2837 HEIEETEEE, fUUHBIBAMEXHRA R ADLE 1450 4% S0850 0 TRFR . A TER,
RAIRRERNEE ZERIBIELERMMRZ L ETBCRABREL REEL, &/ FN195,

Remarks from Auditee:

None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established related policies to ensure young workers' working time and
not to contact with hazardous materials. Worker representative stated that the factory held training and meetings to take special care for young
workers. No young worker was found in the factory.
WA TEEEBSCIAZEN, FRZ: T/ Bi7TREMNRBEEIRTBER, SREITEMNNMZLERRFIEMESELEARESE, IIAKRIE
R, SETEPRNSU, FREFNXBREET, I #AXRBEL.

Remarks from Auditee:

None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established clear recruit policies to respect local law requirements.
Confirmed through employee and employee representative interview, they need to sign standard labor contracts with factory and they kept one
labor contract.
WHIZATEEEBSCIAZREN, RRZ: T/ B TR MBBRRERRETLMAEMER, BE A TR TRREIR, HIARE R T M
SRR AT HER, FEMTIBECHBEE—HBER.

Remarks from Auditee:

None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on site tour, document review and interview, the auditee didn’t limit the employees’ freedom including resignation or ask for leave from the
factory. The inhumane or degrading treatment, corporal punishment, mental or physical coercion and/or verbal abuse never occurred. There was
no prison labor or forced labor. No ID card or wage was withheld by factory. It was observed that workers were working without pressure.
Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
WHZATLEEBSCIMAZRN, RER: EFIGEY, XEHHEMUIR, WEZTRARE L THEH, SEBERIHR. TAMKRIITA
EREFE ARG, KU FHSPAERN/EES, T BRI TRETE) ., T RFHNETAMSMIENTR, ATET ETFE
BEA ATHERREER, LTIEESE: OLES, EE5ENRE,

Remarks from Auditee:
None
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Producer : SkyRC Technology Co., Ltd. .
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: A Deadline date:07/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partially respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the auditee continuously identified the significant impacts and environmental
implications associated to its activity, and established the proper procedure to ensure integration of local environmental law into the business
performance. However, based on satisfactory evidence, gaps were identified in implementation. (i.e. they could not provide the hazardous waste
entrust disposal contract and relevant transfer manifest for review)
BAWERRE, HZAIBSHRXDPARER, @il XA, EEZURFI R TV, 8 IR & 8% A R Ui B 5E 2 B E K220 B #
ﬁgﬁkﬂ’ﬂfﬁ% FEARI T EERFRBREBIVRXPLEE T B EEM, BRSSO AT R U E7E — L0 2 (0 : REEIRBLfE IR RO 7B 1 o
AR o

12.4 - It was noted that the waste mineral oils (HWO08) (waste engine oil, rags with oil) and waste organic solvent (HW12) etc. was disposed by
Shenzhen City Shentou Environmental Protection Techology Co., Ltd. And the contractor had the valid contractor’'s hazardous waste operation
license. However, the factory management was unable to provide the hazardous waste transfer manifest for review. This violated Article 6 of the
Measures for Administration of Hazardous Waste Transfer Manifest Factory did not obtain the law required environmental documents before their
operation. Factory management represented they would take action later.

HA% ORI TR T & RHEBRR D ¥R (HWO8) (K AL . & mF )L AHIE(HWI12)F R4 RIITRIEI R RARARLE, Z4AEHE
BAMMBIRLEVANE, BT FRERMEIXLEREREBIC, RIE(RRRMEBIEER/MNEVEAE I RERBERERIMGHEXIRX
o I RRSREITIIHRE,

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 139717] Audit Date: 07/12/2018 PA Score: B Deadline date:07/01/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the factory partial respected the requirement of this performance area. Per factory tour, document review,
management interview and employees’ private interview, it was noted that the auditee has set up appropriate measures to ensure and
demonstrate no corruption, extortion, embezzlement, bribery, falsified information or misrepresentation in the supply chain. The auditee identified
the situations and activities where acts of corruption, extortion or bribery were most likely to occur in its context and policies/procedures against
any act of corruption and takes active measures to prevent and remediate them. However, based on satisfactory evidence, gaps were identified
in implementation.
BHUNERE, ZHZADSWRZANPAMER, B X &R, ERBZVIRMATUNR, HRAU I BT &80 E BT ERER K ABELRN
BEFR R REFFAEATIAZRIA, MABAAK, 708, REERTH, EIRETH. EEEFE PR T AWML E AT REFE S, MALRRBNEETH
LUR A8 R TR & A I o B R A L AT R b — L1

13.4 - Per document review and management interview, it was noted that the facility didn’t establish the policy or procedure for its collecting, using or
otherwise processing personal information with reasonable care. Please refer to BSCI PA 13.4 Personal information protect was very important
element to protect employees. The facility management represented that they protected employees’ personal information in practice, but they
didn’t document the files.

L XHEHMERZ VIR, FRIITEFERIXFAONCHERRENBRRIER. H5EBSCI 134 P ARMRRTZRT A TH—#HAH,
I BEERFELGHITHRAEN I THEMIETERT M, A2EFRFHEXNXE,

Remarks from Auditee:

None
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Producer : SkyRC Technology Co., Ltd. -
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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Producer : SkyRC Technology Co., Ltd. -
DBID : 385371 and Audit Id : 139717 Audit Date : 07/12/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
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